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Staff Survey
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Your honest responses on this survey are truly valuable.
Thank you for your time!$
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There are six sections of this survey:

A. Introductory Questions

B. Health Department Planning And Policies

C. Collaboration Within Your Local Health Department

D. Collaboration With External Partners & Policy-Makers To Address the Environmental, Social, and Economic 
Conditions that Impact Health

E. Collaboration With Community Groups to Address the Environmental, Social, and Economic Conditions that 
Impact Health

F. Supporting Staff to Address the Environmental, Social, and Economic Conditions that Impact Health
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Section A. Introductory Questions
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Section B. Health Department Planning and Policies
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Mission, Vision and Values
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Strategic Planning
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Program Planning
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:,;;#)#.1$+)-495$,.$1"#$A-??4.,1'B
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Please indicate how much you agree or disagree with the following statements:

N/A: this  
component is not 
relevant to my job

Strongly 
Disagree 

1
Disagree 

2
Neutral 

3
Agree 

4

Strongly 
Agree 

5

Don’t 
Know 
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,?9)-6,.+$1"#,)$"#&/1"B

LXB$ $V'$F-)@$"&5$&$)-/#$,.$?-O,/,=,.+$A-??4.,1'$

9&)1.#)5",95$&.:$&A1,-.$1-$,:#.1,;'$&.:$

&::)#55$1"#$A-.:,1,-.5%$"#$%&,B?(,-(%"(#9$"%

,.#34,1,#5B

WMB$ $V'$F-)@$A-.1),O41#5$1-$:#6#/-9,.+$9-/,A,#5$

&.:$9/&.5$1"&1$5499-)1$,.:,6,:4&/$&.:$

A-??4.,1'$"#&/1"$#;;-)15$1-$&::)#55$1"#$

A-.:,1,-.5$1"&1$&;;#A1$"#&/1"$,.#34,1,#5B

WNB$ $V'$F-)@$"&5$&$)-/#$,.$&99/',.+$1"#$#.;-)A#U

?#.1$-; $/&F5$&.:$)#+4/&1,-.5$1"&1$9)-1#A1$

"#&/1"$&.:$#.54)#$5&;#1'$,.$-):#)$1-$)#:4A#$

"#&/1"$,.#34,1,#5$7#B+B$#.6,)-.?#.1&/$S451,A#8B

WLB$ $V'$F-)@$"&5$&$)-/#$,.$/,.@,.+$9#-9/#$;)-?$

9-94/&1,-.5$:,59)-9-)1,-.&1#/'$#C9#),#.A,.+$

9--)$"#&/1"$-41A-?#5$1-$.##:#:$9#)5-.&/$

"#&/1"$5#)6,A#5$&.:$&554),.+$1"#$9)-6,5,-.$-; $

"#&/1"$A&)#$F"#.$-1"#)F,5#$4.&6&,/&O/#B
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Please indicate how much you agree or disagree with the following statements:

N/A: this  
component is not 
relevant to my job

Strongly 
Disagree 

1
Disagree 

2
Neutral 

3
Agree 

4

Strongly 
Agree 

5

Don’t 
Know 

WWB$ $V'$F-)@$"&5$&$)-/#$,.$&554),.+$&$A-?9#1#.1E$

A4/14)&//'$5#.5,1,6#$&.:$:,6#)5#$94O/,A$"#&/1"$

F-)@;-)A#$1"&1$A&.$#;;#A1,6#/'$&::)#55$"#&/1"$

,.#34,1,#5B

WaB$ $V'$F-)@$"&5$&$)-/#$,.$#6&/4&1,.+$1"#$#;;#AU

1,6#.#55E$&AA#55,O,/,1'E$&.:$34&/,1'$-; $"#&/1"$

5#)6,A#5$9)-6,:#:$1-$9-94/&1,-.5$#C9#),#.AU

,.+$:,59)-9-)1,-.&1#/'$9--)$"#&/1"$-41A-?#5B

WcB$ $V'$F-)@$A-.1),O41#5$1-$&.:$&99/,#5$.#F$

,.5,+"15E$,..-6&1,6#$5-/41,-.5E$&.:$1"#$

#6,:#.A#$O&5#$1-$&::)#55$"#&/1"$,.#34,1,#5$&.:$

-122?,&$0%-1,)&$&1,'%$"#$%&,B?(,-(%"(#9$"C

Section C. Collaboration within your Local Health Department

4"(%<?+<1'(%1* %$"&'%'(-$&1,%1* %$"(%'?+@(0%&'%$1%A($$(+%?,)(+'$#,)%/"#$%#'<(-$'%1* %01?+%NJ:%2#G(%&,$(+,#9%

A-//&O-)&1,-.$9-55,O/#$&.:$"-F$:,;;#)#.1$@,.:5$-; $A-//&O-)&1,-.$F,1",.$1"#$-)+&.,=&1,-.$;4.A1,-.B

Please indicate how much you agree or disagree with the following statements:

Strongly 
Disagree 

1
Disagree 

2
Neutral 

3
Agree 

4

Strongly 
Agree 

5

Don’t 
Know 

biC% %U%G,1/%"1/%$"(%/1+G%1* %1$"(+%<#+$'%1* %nNJ:o%-1,$+&A%?$('%$1%

&::)#55,.+$"#&/1"$,.#34,1,#5$,.$-4)$A-??4.,1'B

bjC% %U%-199#A1+#$(%/&$"%'$#** %&,%1$"(+%<+18+#2'%/&$"&,%nNJ:o%

1-$&::)#55$1"#$1"#$#.6,)-.?#.1&/E$5-A,&/E$&.:$#A-.-?,A$

A-.:,1,-.5$1"&1$,?9&A1$"#&/1"B

b\C% %4"(+(%&'%'?<<1+$%*+12%2#,#8(2(,$%/&$"&,%nNJ:o%*1+%

A-//&O-)&1,-.5$O#1F##.$9)-+)&?5$&::)#55,.+$"#&/1"$,.#34,1,#5B

WXB$ $>1&;; $&1$&//$/#6#/5$"&6#$1"#$-99-)14.,1'$1-$O#A-?#$/#&:#)5$,.$

$"(%/1+G%nNJ:o%&'%)1&,8%$1%#))+(''%"(#9$"%&,(>?&$&('C
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aMB$ $P"&1$)-/#$:-$'-4$"&6#$,.$?&@,.+$:#A,5,-.5$1"&1$&;;#A1$'-4)$9)-+)&?$4.,1b5$#;;-)15$1-$&::)#55$"#&/1"$,.#34,1,#5J$

Q3&"96'>)$/'>)"'N>LIS

$ 2$"&6#$.-$:#A,5,-.U?&@,.+$)-/#B

$ $!"#)#$&)#$-99-)14.,1,#5$;-)$?#$1-$+,6#$,.941E$O41$2$:-.b1$"&6#$&$)-/#$,.$5##,.+$1"&1$?'$,.941$,5$

,.A-)9-)&1#:$,.1-$1"#$:#A,5,-.B

$ $2$"&6#$&.$&A1,6#$)-/#$,.$?&S-)$:#A,5,-.5$&;;#A1,.+$?'$9)-+)&?$4.,1b5$#;;-)15$1-$&::)#55$"#&/1"$

,.#34,1,#5B

$ $2$"&6#$9),?&)'$:#A,5,-.U?&@,.+$9-F#)$;-)$?'$9)-+)&?$4.,1B

$ $(::)#55,.+$"#&/1"$,.#34,1,#5$,5$.-1$&$;-A45$-; $?'$9)-+)&?$4.,1B

$ $<1"#)[$$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $

aNB$ $P"&1$)-/#$:-$'-4$"&6#$,.$?&@,.+$:#A,5,-.5$1"&1$&;;#A1$:#9&)1?#.1UF,:#$#;;-)15$1-$&::)#55$"#&/1"$,.#34,1,#5J$

Q3&"96'>)$/'>)"'N>LIS

$ 2$"&6#$.-$:#A,5,-.U?&@,.+$)-/#B

$ $!"#)#$&)#$-99-)14.,1,#5$;-)$?#$1-$+,6#$,.941E$O41$2$:-.b1$"&6#$&$)-/#$,.$5##,.+$1"&1$?'$,.941$,5$

,.A-)9-)&1#:$,.1-$1"#$:#A,5,-.B

% %U%"#@(%#,%#-$&@(%+19(%&,%2#f1+%)(-&'&1,'%#**(-$&,8%nNJ:Wo'%(**1+$'%$1%#))+(''%"(#9$"%&,(>?&$&('C

% %U%"#@(%<+&2#+0%)(-&'&1,R2#G&,8%<1/(+%*1+%nNJ:oC

% %H))+(''&,8%"(#9$"%&,(>?&$&('%&'%,1$%#%*1-?'%1* %nNJ:oC

$ $<1"#)[$$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $

K/#&5#$,.:,A&1#$1"#$)#59-.5#$1"&1$O#51$:#5A),O#5$'-4)$#C9#),#.A#$)#+&):,.+$1"#$1)&.59&)#.A'$-; $:#A,5,-.U?&@,.+$&1$

01?+%NJ:S

aLB$ $P"#.$&$9)-+)&?$/#6#/$:#A,5,-.$,5$?&:#$1"&1$&;;#A15$'-4$&.:$'-4)$S-O$1&5@5E$:-$'-4$@.-F$F"'$,1$F&5$?&:#J

$ (/F&'5$ $ $ $ I54&//'$ $ $ $ >-?#1,?#5$ $ $ $ *&)#/'$ $ $ $ _#6#)

aWB$ $P"#.$&$:#9&)1?#.1$/#6#/$:#A,5,-.$,5$?&:#$1"&1$&;;#A15$'-4$&.:$'-4)$S-O$1&5@5E$:-$'-4$@.-F$F"'$,1$F&5$?&:#J

$ (/F&'5$ $ $ $ I54&//'$ $ $ $ >-?#1,?#5$ $ $ $ *&)#/'$ $ $ $ _#6#)

4"(%,(6$%'($%1* %>?('$&1,'%&'%#A1?$%$"(%-?9$?+(%1* %01?+%NJ:%/&$"%+('<(-$%$1%9(#+,&,8C

In my experience …

Strongly 
Disagree 

1
Disagree 

2
Neutral 

3
Agree 

4

Strongly 
Agree 

5

Don’t 
Know 

aaB$ $>1&;; $&)#$#.A-4)&+#:$1-$/#&).$&O-41$F&'5$1-$&::)#55$1"#$

#.6,)-.?#.1&/E$5-A,&/E$&.:$#A-.-?,A$A-.:,1,-.5$1"&1$,?9&A1$

"#&/1"$;)-?$-.#$&.-1"#)B

acB$ $>1&;; $&)#$#.A-4)&+#:$1-$/#&).$&O-41$F&'5$1-$&::)#55$1"#$

#.6,)-.?#.1&/E$5-A,&/E$&.:$#A-.-?,A$A-.:,1,-.5$1"&1$,?9&A1$

"#&/1"$;)-?$#C1#).&/$5-4)A#5B

ahB$ $>1&;; $&)#$#.A-4)&+#:$1-$O#$A)#&1,6#$,.$&::)#55,.+$.#F$

A"&//#.+#5B
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Section D. Collaboration with External Partners & Policy-makers to Address the 
Environmental, Social, and Economic Conditions that Impact Health

4"(%>?('$&1,'%&,%$"&'%'(-$&1,%#+(%$1%"(9<%?'%9(#+,%#A1?$%$"(%(6$(,$%$"#$%01?+%NJ:%-199#A1+#$('%/&$"%-1"#)$94O/,A$

&+#.A,#5E$,.51,141,-.5$&.:$F,1"$A-??4.,1'UO&5#:$-)+&.,=&1,-.5$-.$1"#$4.:#)/',.+$A-.:,1,-.5$1"&1$,?9&A1$"#&/1"$

,.#34,1,#5B$8'D/*+,$J$F,//$&5@$34#51,-.5$&O-41$'-4)$F-)@$F,1"$A-??4.,1'$+)-495$&.:$A-??4.,1'$)#5,:#.15B

To what extent does your LHD collaborate with public agencies, institutions or community-based organizations  
on the following issues?

Public  
Agencies

Community-Based 
Organizations

afB$ (6&,/&O,/,1'$-; $34&/,1'$&;;-):&O/#$"-45,.+ $ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

a\B$ R-??4.,1'$5&;#1'$&.:$6,-/#.A#$9)#6#.1,-. $ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

aXB$ *#A)#&1,-.$-99-)14.,1,#5E$9&)@5$&.:$-9#.$59&A# $ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

c[C% N#,)R?'(%<9#,,&,8 $ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

cNB$ g4&/,1'$94O/,A$#:4A&1,-. $ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

cLB$ $R-??4.,1'$#A-.-?,A$:#6#/-9?#.1$7#B+B$S-O$A)#&1,-.E$O45,.#55$

:#6#/-9?#.1E$#1AB8
$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

cWB$ *&A,&/$S451,A# $ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F
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To what extent does your LHD collaborate with public agencies, institutions or community-based organizations  
on the following issues?

Public  
Agencies

Community-Based 
Organizations

caB$ ()15$&.:$A4/14)# $ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

ccB$ !)&.59-)1&1,-.$9/&..,.+$&.:$&6&,/&O,/,1' $ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

chB$ Q.6,)-.?#.1&/$S451,A# $ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

cfB$ D--:$5#A4),1' $ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

c\B$ Q&)/'$A",/:"--:$:#6#/-9?#.1$&.:$#:4A&1,-. $ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

cXB$ d-41"$:#6#/-9?#.1$&.:$/#&:#)5",9 $ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

$ _-.#

$ >-?#

$ ($/-1

$ Y-.b1$@.-F

!"#$;-//-F,.+$34#51,-.5$&)#$&O-41$'-4)$F-)@$F,1"$#C1#).&/$9&)1.#)5$7#B+BE$-1"#)$94O/,A$&+#.A,#5E$,.51,141,-.5$&.:$

A-??4.,1'UO&5#:$-)+&.,=&1,-.58

Please indicate how much you agree or disagree with the following statements:

Strongly 
Disagree 

1
Disagree 

2
Neutral 

3
Agree 

4

Strongly 
Agree 

5

Don’t 
Know 

i[C% %nNJ:o%"#'%$+?'$&,8%+(9#$&1,'"&<'%/&$"%(6$(+,#9%<#+$,(+'C

i^C% %U%A(9&(@(%$"#$%nNJ:oW'%(6$(+,#9%<#+$,(+'%+(#990%+(<+('(,$%$"(%$

,.1#)#515$&.:$.##:5$-; $/-A&/$A-??4.,1'$)#5,:#.15B
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Section E. Working with Communities to Address the Environmental, 
Social, and Economic Conditions that Impact Health

4"&'%'(-$&1,%*1-?'('%1,%nNJ:oW'%-199#A1+#$&1,%/&$"%+('&)(,$'%1* %nNJ:W'%f?+&')&-$&1,oC%!(%#+(%&,$(+('$()%&,%G,1/&,8%

"-F$?4A"$51&;; $;##/$1"#'$@.-F$&O-41$1"#$"#&/1"$,554#5E$A-.A#).5$&.:$,.#34,1,#5$#C9#),#.A#:$O'$1"-5#$/,6,.+$,.$

$"(%-122?,&$0%'(+@()%A0%nNJ:oC%!(%#9'1%/#,$%$1%9(#+,%"1/%-199#A1+#$&1,%/&$"%-122?,&$0%8+1?<'%#,)%+('&)(,$'%

$#G('%<9#-(%&,%$"(%(@(+0)#0%/1+G%1* %'$#** %&,%01?+%NJ:%#,)%"1/%$"&'%/1+G%#))+(''('%$"(%(,@&+1,2(,$#9.%'1-&#9.%#,)%

#A-.-?,A$A-.:,1,-.5$1"&1$,?9&A1$"#&/1"B

Please indicate how much you agree or disagree with the following statements:

Strongly 
Disagree 

1
Disagree 

2
Neutral 

3
Agree 

4

Strongly 
Agree 

5

Don’t 
Know 

hLB$ $2$&?$;&?,/,&)$F,1"$,.;-)?&1,-.$5-4)A#5$1"&1$A&.$"#/9$?#$

,:#.1,;'$&.:$/#&).$&O-41$?&S-)$A-.A#).5$,.$1"#$A-??4.,1'$

2$5#)6#B

hWB$ $2$&?$;&?,/,&)$F,1"$1"#$?&S-)$"#&/1"$,.#34,1,#5$&;;#A1,.+$

)#5,:#.15$,.$1"#$A-??4.,1'$F#$5#)6#B

haB$ $2$&?$;&?,/,&)$F,1"$1"#$51)#.+1"5$&.:$)#5-4)A#5$-; $1"#$

A-??4.,1'$F#$5#)6#B

hcB$ $2$&?$;&?,/,&)$F,1"$1"#$:#?-+)&9",A$A-?9-5,1,-.$-; $1"#$

A-??4.,1'$F#$5#)6#B

hhB$ $K&)1$-; $?'$S-O$,5$1-$O),.+$1"#$A-??4.,1'b5$6-,A#$,.1-$1"#$

NJ:%)(-&'&1,R2#G&,8%<+1-(''('C

ijC% %V#+$%1* %20%f1A%&'%$1%A+&,8%$"(%NJ:%2(''#8('%$1%$"(%

A-??4.,1'B

i\C% %U%"#@(%&,B?(,-()%"1/%nNJ:o%"#'%<+1@&)()%+('1?+-('%$1%

A-??4.,1'$)#5,:#.15$&.:$+)-495$1-$&::)#55$1"#$#.6,)-.?#.1&/E$

5-A,&/E$&.:$#A-.-?,A$A-.:,1,-.5$1"&1$,?9&A1$"#&/1"B

i_C% %!"(,%NJ:W'%<+&1+&$&('%)1,W$%2#$-"%$"(%<+&1+&$&('%1* %#%

A-??4.,1'$+)-49$F#b)#$F-)@,.+$F,1"E$2$@.-F$"-F$1-$)#5-/6#$

'?-"%#%-1,B&-$C
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!"#$;-//-F,.+$34#51,-.5$&)#$&O-41$'-4)$F-)@$F,1"$A-??4.,1'UO&5#:$+)-495B

fMB$ $Y-$'-4$F-)@$F,1"$A-??4.,1'$+)-495$7#B+B$+)-495$?&:#$49$-; $A-??4.,1'$?#?O#)5$)&1"#)$1"&.$,.51,141,-.5$-)$

#8(,-&('%/&$"&,%$"(%-122?,&$0M%#'%<#+$%1* %01?+%f1A%#$%nNJ:o3%

$ d#5$ QC+#@)10#%)1$"*()*!#-*1>)%1#F2)1!'"*1#XYZX[7R$

$ _-$ QC+#*"0#%)1$"*()*!#1='$1#!"#F2)1!'"*#XX7R

fNB$ $D-)$#&A"$-; $1"#$;-//-F,.+$34#51,-.5E$9/#&5#$&.5F#)$5#A1,-.$O$;-)$#&A"$1'9#$-; $A-??4.,1'$+)-49$1"&1$'-4$$

?&)@$,.$5#A1,-.$&B

What types of community groups do you work with as part of your job at [LHD]?

a.  (Check all that apply.)
b. Does your work with this community group address the environmental, 
social, and economic conditions that impact health?

$ $Z)-495$1"&1$&:6-A&1#$;-)$,?9)-6#:$/,6,.+$

A-.:,1,-.5

$ _-

$ V-6,.+$,.$1"&1$:,)#A1,-.

$ d#5

$ $_#,+"O-)"--:$+)-495 $ _-

$ V-6,.+$,.$1"&1$:,)#A1,-.

$ d#5

$ $D&,1"UO&5#:$+)-495 $ _-

$ V-6,.+$,.$1"&1$:,)#A1,-.

$ d#5

$ $d-41"$:#6#/-9?#.1`/#&:#)5",9$+)-495 $ _-

$ V-6,.+$,.$1"&1$:,)#A1,-.

$ d#5

% %I122?,&$0%2(2A(+'%,1$%#*;9&#$()%/&$"%#,%

-)+&.,=&1,-.$-)$+)-49

$ _-

$ V-6,.+$,.$1"&1$:,)#A1,-.

$ d#5

$ $<1"#)$79/#&5#$59#A,;'8$$

$

$ _-

$ V-6,.+$,.$1"&1$:,)#A1,-.

$ d#5

fLB$ $2; $'-4$A"#A@#:$1"&1$'-4$F-)@#:$F,1"$G-1"#)H$A-??4.,1'$+)-495$,.$1"#$?&1),C$&O-6#E$9/#&5#$59#A,;'[

$

$

$
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Please indicate how much you agree or disagree with the following statements:

Strongly 
Disagree 

1
Disagree 

2
Neutral 

3
Agree 

4

Strongly 
Agree 

5

Don’t 
Know 

fWB$ $2$"&6#$1)451,.+$)#/&1,-.5",95$F,1"$?'$A-??4.,1'$$

9&)1.#)5B

faB$ $2$O#/,#6#$1"&1$?'$A-??4.,1'$9&)1.#)5$)#&//'$)#9)#5#.1$1"#$

,.1#)#515$&.:$.##:5$-; $/-A&/$A-??4.,1'$)#5,:#.15B

Please indicate the response that most accurately describes your LHD:

No
Moving in that 

Direction Yes
Don’t  
Know

fcB$ $P#$"&6#$51)&1#+,#5$,.$9/&A#$1-$?-O,/,=#$A-??4.,1'$+)-495$1-$&::)#55$

"#&/1"$,.#34,1,#5B

fhB$ $P#$"&6#$51)&1#+,#5$,.$9/&A#$1-$5499-)1$1"#$F-)@$-; $A-??4.,1'$+)-495$

&:6-A&1,.+$;-)$94O/,A$9-/,A,#5$1"&1$&::)#55$"#&/1"$,.#34,1,#5B

ffB$ $!"#)#$&)#$51)&1#+,#5$,.$9/&A#$1-$?,.,?,=#$O&)),#)5$1-$A-??4.,1'$

9&)1,A,9&1,-.$7#B+BE$,1$,5$9-55,O/#$1-$9)-6,:#$?-.#'$;-)$A",/:$A&)#$&.:$

1)&.59-)1&1,-.$1-$)#5,:#.15$&11#.:,.+$A-??4.,1'$?##1,.+5E$#1AB8

j\C% %nNJ:o%2#G('%)(9&A(+#$(%(**1+$'%$1%A?&9)%%$"(%9(#)(+'"&<%-#<#-&$0%1* %

A-??4.,1'$?#?O#)5$1-$&:6-A&1#$-.$,554#5$&;;#A1,.+$1"#$#.6,)-.?#.1&/E$

5-A,&/E$&.:$#A-.-?,A$A-.:,1,-.5$1"&1$,?9&A1$"#&/1"B

j_C% %nNJ:o%&'%1<(,%#,)%+('<1,'&@(%$1%-122?,&$0%'$#G("19)(+'W%*(()A#-G%1,%

,15$F-)@B

\[C% %nNJ:o%"#'%<+1@&)()%+('1?+-('%$1%-122?,&$0%+('&)(,$'%#,)%8+1?<'%$1%

'?<<1+$%$"(&+%'(9*R&)(,$&;()%-1,-(+,'%#,)%,(()'%&,%+('<(-$%$1%#))+(''&,8%

1"#$#.6,)-.?#.1&/E$5-A,&/E$&.:$#A-.-?,A$A-.:,1,-.5$1"&1$,?9&A1$"#&/1"B
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Please indicate the response that most accurately describes your LHD:

No
Moving in that 

Direction Yes
Don’t  
Know

\^C% %nNJ:o%'($'%'$#,)#+)'%#,)%(6<(-$#$&1,'%*1+%"1/%/(%/1+G%/&$"%$"(%

A-??4.,1'B

\ZC% %nNJ:o%#''(''('%&$'%/1+G%#8#&,'$%A(,-"2#+G'%$"#$%#+(%'($%*1+%"1/%/(%/1+G%

F,1"$1"#$A-??4.,1'B

\bC% %nNJ:o%<9#0'%#,%#-$&@(%+19(%&,%)(@(91<&,8.%2#&,$#&,&,8%#,)%'?<<1+$&,8%

.#1F-)@5$,.$1"#$A-??4.,1'B

\hC% %nNJ:o%-+(#$('%#,)%)&'$+&A?$('%1+#9%#,)%/+&$$(,%&,*1+2#$&1,%$"#$%

,5$&99)-9),&1#$;-)$1"#$A4/14)&/E$/,.+4,51,A$&.:$/,1#)&A'$.##:5$,.$1"#$

A-??4.,1'B

\cC% %nNJ:o%-199(-$'%#,)%'"#+('%)#$#%&,%#%2#,,(+%$"#$%&'%#<<+1<+&#$(%*1+%$"(%

A4/14)&/E$/,.+4,51,AE$&.:$/,1#)&A'$.##:5$-; $1"#$A-??4.,1'B

\iC% %nNJ:o%&'%#A9(%$1%#)#<$%$1%,(/%-122?,&$&('%#,)%-"#,8('%/&$"&,%$"(%

9-94/&1,-.5$F#$5#)6#B

\jC% %:1('%nNJ:o%<+1@&)(%$+#&,&,8'%$1%A?&9)%$"(%-#<#-&$0%1* %-122?,&$0%9(#)(+'%$1%#))+(''%$"(%(,@&+1,2(,$#9.%'1-&#9.%

&.:$#A-.-?,A$A-.:,1,-.5$1"&1$,?9&A1$"#&/1"J$Q3&"96'>)$/'>)"'N>LIS

$ d#5

$ _-

$ 2$:-.b1$@.-F
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Section F. Supporting Staff to Address the Environmental, Social, 
and Economic Conditions that Impact Health

U,%$"&'%;,#9%'(-$&1,%1* %$"(%'?+@(0.%/(W)%9&G(%$1%G,1/%#A1?$%"1/%01?%#+(%'?<<1+$()%#'%#%'$#** %2(2A(+%1* %nNJ:o.%#,)%

"-F$'-4$A-4/:$O#$?-)#$5499-)1#:$,.$&::)#55,.+$"#&/1"$,.#34,1,#5$,.$'-4)$F-)@$"#)#B

Supporting Staff in Addressing Health Inequities through Training

\\C% %E&,-(%01?%"#@(%A((,%/1+G&,8%#$%nNJ:o.%"#@(%01?%(@(+%+(-(&@()%$+#&,&,8%#A1?$%$"(%)&**(+(,$%/#0'%<?A9&-%"(#9$"%-#,%

&::)#55$1"#$#.6,)-.?#.1&/E$5-A,&/E$&.:$#A-.-?,A$A-.:,1,-.5$1"&1$,?9&A1$"#&/1"J$Q3&"96'>)$/'>)"'N>LIS

$ d#5

$ _-

$ 2$:-.b1$)#?#?O#)

\_C% %E&,-(%01?%"#@(%A((,%/1+G&,8%#$%nNJ:o.%"#@(%01?%(@(+%+(-(&@()%$+#&,&,8%1+%#,0%2(,$1+&,8%1+%8?&)#,-(%1,%#,0%1* %

1"#$;-//-F,.+$1-9,A5J$QM$"#-"'9&"96'#$$'%&#%'#BB$/IS

$ $!#.$Q55#.1,&/$>#)6,A#5$-; $K4O/,A$0#&/1"

$ $0-F$1-$#6&/4&1#$1"#$F-)@$'-4$:-

$ $0-F$1-$4.:#)51&.:$&.:$45#$:&1&$1-$;4)1"#)$'-4)$F-)@

$ $K)-+)&?$9/&..,.+

$ $0-F$1-$A-.:4A1$&55#55?#.15$-; $A-??4.,1'$.##:5$&.:$51)#.+1"5

$ $0-F$1-$)#5#&)A"E$4.:#)51&.:$&.:$:#6#/-9$9-/,A,#5$1"&1$,?9&A1$1"#$5-A,&/E$#A-.-?,AE$&.:$9"'5,A&/$

A-.:,1,-.5$1"&1$,?9&A1$"#&/1"

$ $0-F$1-$&:6-A&1#$;-)$&.:`-)$5499-)1$#C1#).&/$9&)1.#)5$&.:$A-??4.,1'$+)-495$&:6-A&1,.+$;-)$

9-/,A,#5$1"&1$&::)#55$1"#$5-A,&/E$#A-.-?,AE$&.:$9"'5,A&/$A-.:,1,-.5$1"&1$,?9&A1$"#&/1"

$ $0-F$1-$-)+&.,=#$A-??4.,1,#5$1-$&:6-A&1#$-.$1"#,)$-F.$O#"&/; $1-$,?9)-6#$1"#$5-A,&/E$#A-.-?,A$&.:$

9"'5,A&/$A-.:,1,-.5$-; $1"#,)$.#,+"O-)"--:5B

_[C% %U'%B(6&A9(%#,)O1+%<#&)%$&2(%#@#&9#A9(%$1%#991/%'$#** %$1%#$$(,)%-122?,&$0%2(($&,8'%#,)%1$"(+/&'(%(,8#8(%/&$"%

A-??4.,1'$)#5,:#.15$-415,:#$.-)?&/$O45,.#55$"-4)5J

$ d#5

$ _-

$ 2$:-.b1$@.-F
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Supporting Staff in Addressing Health Inequities through Professional Development Opportunities

Have you been encouraged to use the following professional development opportunities to  
FURTHER YOUR UNDERSTANDING OF HEALTH INEQUITIES?

 
 (Check only one.)

If Yes, have you used this type  
of opportunity to BETTER 
UNDERSTAND HEALTH INEQUITIES?

XNB$ V#.1-),.+`A-&A",.+ $ d#5

$ _-

$ Y-.b1$].-F

$ _-1$(6&,/&O/#$1-$V#

% %L1$%H<<9&-#A9(ONJ:%)1('%,1$%1**(+%$"&'

$ d#5

$ _-

$ _-1$'#1E$O41$2$9/&.$1-

XLB$ $!4,1,-.$)#,?O4)5#?#.1$;-)$&$

+(9(@#,$%-9#''%1+%-(+$&;-#$&1,
$ d#5

$ _-

$ Y-.b1$].-F

$ _-1$(6&,/&O/#$1-$V#

% %L1$%H<<9&-#A9(ONJ:%)1('%,1$%1**(+%$"&'

$ d#5

$ _-

$ _-1$'#1E$O41$2$9/&.$1-

XWB$ $($;-)?&/$9)-;#55,-.&/$

:#6#/-9?#.1$-)$1)&,.,.+$

9)-+)&?$-.$1"#$1-9,A$-; $1"#$

#.6,)-.?#.1&/E$5-A,&/E$&.:$

#A-.-?,A$A-.:,1,-.5$1"&1$

,?9&A1$"#&/1"

$ d#5

$ _-

$ Y-.b1$].-F

$ _-1$(6&,/&O/#$1-$V#

% %L1$%H<<9&-#A9(ONJ:%)1('%,1$%1**(+%$"&'

$ d#5

$ _-

$ _-1$'#1E$O41$2$9/&.$1-

XaB$ $K)-;#55,-.&/$?#?O#)5",9$-)$

S-4).&/$54O5A),91,-.
$ d#5

$ _-

$ Y-.b1$].-F

$ _-1$(6&,/&O/#$1-$V#

% %L1$%H<<9&-#A9(ONJ:%)1('%,1$%1**(+%$"&'

$ d#5

$ _-

$ _-1$'#1E$O41$2$9/&.$1-

XcB$ $R-.;#)#.A#5E$1)&,.,.+5E$

F-)@5"-95
$ d#5

$ _-

$ Y-.b1$].-F

$ _-1$(6&,/&O/#$1-$V#

% %L1$%H<<9&-#A9(ONJ:%)1('%,1$%1**(+%$"&'

$ d#5

$ _-

$ _-1$'#1E$O41$2$9/&.$1-

XhB$ $<1"#)$79/#&5#$59#A,;'8$$

$

$ d#5

$ _-

$ Y-.b1$].-F

$ _-1$(6&,/&O/#$1-$V#

% %L1$%H<<9&-#A9(ONJ:%)1('%,1$%1**(+%$"&'

$ d#5

$ _-

$ _-1$'#1E$O41$2$9/&.$1-
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XfB$ $2; $'-4$A"#A@#:$G-1"#)H$;-)$1"#$9)#6,-45$34#51,-.E$9/#&5#$59#A,;'$F"&1$-1"#)$9)-;#55,-.&/$:#6#/-9?#.1$

-99-)14.,1,#5$'-4$"&6#$O##.$#.A-4)&+#:$1-$45#[

$

$

$

X\B$ $0&6#$'-4$9)-6,:#:$?#.1-),.+$-)$A-&A",.+$1-$-1"#)$51&;; $1-$5499-)1$1"#?$,.$&::)#55,.+$"#&/1"$,.#34,1,#5J$$

Q3&"96'>)$/'>)"'N>LIS

$ d#5E$&5$9&)1$-; $?'$S-O

$ d#5E$,.;-)?&//'

$ _-

$ 2$:-.b1$)#?#?O#)

Supporting Staff in Addressing Health Inequities through Time for Reflection

Please indicate how much you agree or disagree with the following statements about the opportunities you have  
to reflect on addressing health inequities in your work:

Not Applicable 
to My Job 
Function

Strongly 
Disagree 

1
Disagree 

2
Neutral 

3
Agree 

4

Strongly 
Agree 

5

Don’t 
Know 

$ XXB$ $2$"&6#$-99-)14.,1,#5$1-$1&/@$F,1"$?'$

549#)6,5-)758$&O-41$1"#$,?9&A1$-; $-4)$F-)@$

-.$1"#$#.6,)-.?#.1&/E$5-A,&/E$&.:$#A-.-?,A$

A-.:,1,-.5$1"&1$,?9&A1$"#&/1"B

NMMB$ $P,1",.$?'$4.,1$F#$"&6#$#.+&+#:$,.$+)-49$

:,5A455,-.5$&O-41$"-F$-4)$F-)@$A-4/:$&::)#55$

-.#$-)$?-)#$-; $1"#$#.6,)-.?#.1&/E$5-A,&/E$&.:$

#A-.-?,A$A-.:,1,-.5$1"&1$,?9&A1$"#&/1"B

NMNB$ $2$54O5A),O#$1-$&$/,515#)6E$-./,.#$:,5A455,-.$

+)-49E$#U?&,/$/,51E$-)$-1"#)$F#OUO&5#:$5-4)A#$;-)$

/#&).,.+$&O-41$:#6#/-9?#.15$-.$1"#$1-9,A$-; $

"#&/1"$,.#34,1,#5$-.$&.$-.+-,.+$O&5,5B
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D-)$1"#$.#C1$5#1$-; $34#51,-.5$F#$&)#$,.1#)#51#:$,.$/#&).,.+$&O-41$'-4)$9#)5-.&/$@.-F/#:+#$&.:$#C9#),#.A#$)#/&1#:$1-$

6&),-45$&59#A15$-; $1"#$#.6,)-.?#.1&/E$5-A,&/E$&.:$#A-.-?,A$A-.:,1,-.5$1"&1$,?9&A1$"#&/1"B

Please indicate how much you agree or disagree with the following statements:

Strongly 
Disagree 

1
Disagree 

2
Neutral 

3
Agree 

4

Strongly 
Agree 

5

Don’t 
Know 

NMLB$ $2$4.:#)51&.:$F"&1$1"#$#.6,)-.?#.1&/E$5-A,&/E$&.:$#A-.-?,A$

A-.:,1,-.5$1"&1$,?9&A1$"#&/1"$&)#B

NMWB$ $2$A-4/:$#C9/&,.$1"#$#.6,)-.?#.1&/E$5-A,&/E$&.:$#A-.-?,A$

A-.:,1,-.5$1"&1$,?9&A1$"#&/1"$1-$?'$A-UF-)@#)5B

NMaB$ $%#,.+$&F&)#$-; $?'$-F.$O#/,#;5E$6&/4#5$&.:$9),6,/#+#$"#/95$?#$

4.:#)51&.:$-1"#)5b$9#)59#A1,6#5B

NMcB$ $2$O#/,#6#$,1$,5$,?9-)1&.1$1-$4.:#)51&.:$1"#$O#/,#;5$&.:$6&/4#5$

1* %$"(%+('&)(,$'%#,)%-122?,&$0%2(2A(+'%'(+@()%A0%nNJ:oC

NMhB$ $2$"&6#$1&@#.$51#95$1-$#."&.A#$?'$-F.$A4/14)&/$"4?,/,1'E$

A4/14)&/$A-?9#1#.A#E$&.:`-)$A4/14)&/$4.:#)51&.:,.+$

K*1+%(6#2<9(%$"+1?8"%$+#&,&,8'.%'(9*R+(B(-$&1,.%<(+'1,#9%

)#/&1,-.5",95E$#1A8B

NMfB$ $2$)#+4/&)/'$"&6#$9#)5-.&//'$?#&.,.+;4/$,.1#)&A1,-.5$&.:$"&6#$

/#&).#:$;)-?$9#-9/#$-; $:,;;#)#.1$A4/14)#5$&.:$O&A@+)-4.:5$

;)-?$?'$-F.B

NM\B$ $2$;##/$?'$F-)@$#.6,)-.?#.1$,5$5499-)1,6#$-; $?&.'$:,;;#)#.1$

A4/14)&/$9#)59#A1,6#5B

^[_C% %U,%8(,(+#9.%nNJ:o%<+18+#2'%#+(%'$+?-$?+()%$1%#))+(''%$"(%

#.6,)-.?#.1&/E$5-A,&/E$&.:$#A-.-?,A$A-.:,1,-.5$1"&1$,?9&A1$

"#&/1"B

^^[C% %E$#** %U%&,$(+#-$%/&$"%#$%nNJ:o%#+(%-12*1+$#A9(%$#9G&,8%#A1?$%

)&A#$&.:$)&A,5?B

^^^C% %E(,&1+%2#,#8(2(,$%#$%nNJ:o%&'%-12*1+$#A9(%$#9G&,8%#A1?$%

)&A#$&.:$)&A,5?B

^^ZC% %E$#** %U%&,$(+#-$%/&$"%#$%nNJ:o%#+(%-12*1+$#A9(%$#9G&,8%#A1?$%

A/&55$&.:$A/&55,5?B

^^bC% %E(,&1+%2#,#8(2(,$%#$%nNJ:o%#+(%-12*1+$#A9(%$#9G&,8%#A1?$%

A/&55$&.:$A/&55,5?B

NNaB$ $2$F-)@$F,1"$&$A4/14)&//'$:,6#)5#$51&;;B
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X1+%$"(%'($%1* %>?('$&1,'%A(91/.%/(%#+(%&,$(+('$()%&,%G,1/&,8%"1/%01?%$"&,G%01?+%NJ:%&'%)1&,8%/&$"%+('<(-$%$1%"&+&,8%

&.:$@##9,.+$&$:,6#)5#$51&;; $&1$&//$/#6#/5$-; $1"#$-)+&.,=&1,-.B

Please indicate how much you agree or disagree with the following statements regarding the recruitment, hiring,  
and retention of diverse staff at your LHD:

Strongly 
Disagree 

1
Disagree 

2
Neutral 

3
Agree 

4

Strongly 
Agree 

5

Don’t 
Know 

^^cC% %nNJ:o%#-$&@(90%)#A)4,15$A4/14)&//'$:,6#)5#$?&.&+#?#.1$&.:$

/#&:#)5",9$51&;; $?#?O#)5B

NNhB$ $R4/14)&//'$:,6#)5#$?&.&+#?#.1$&.:$/#&:#)5",9$51&;; $?#?O#)5$

)#?&,.%91,8R$(+2%(2<910(('%1* %nNJ:oC

NNfB$ $R4/14)&//'$:,6#)5#$&:?,.,51)&1,6#$51&;; $?#?O#)5$&)#$&A1,6#/'$

)#A)4,1#:B

NN\B$ $R4/14)&//'$:,6#)5#$&:?,.,51)&1,6#$51&;; $?#?O#)5$)#?&,.$/-.+U

$(+2%(2<910(('%1* %nNJ:oC

^^_C% %nNJ:o%#-$&@(90%)#A)4,15$A4/14)&//'$:,6#)5#$51&;; $1-$9)-6,:#$

:,)#A1$A/,#.1$5#)6,A#5B

NLMB$ $R4/14)&//'$:,6#)5#$:,)#A1$5#)6,A#$51&;; $?#?O#)5$)#?&,.$/-.+U

$(+2%(2<910(('%1* %nNJ:oC

NLNB$ $P"#.$&99)-9),&1#E$?,.,?4?$)#34,)#?#.15$;-)$9-5,1,-.5$&)#$

B(6&A9(.%#991/&,8%*1+%+(9(@#,$%-122?,&$0%(6<(+&(,-(%&,%<9#-(%

-; $#:4A&1,-.&/$:#+)##5B

NLLB$ $2.:,6,:4&/$51&;; $?#?O#)5b$#;;-)15$1-$&::)#55$"#&/1"$,.#34,1,#5$

&)#$A-.5,:#)#:$,.$9#);-)?&.A#$)#6,#F5`#6&/4&1,-.5B

NLWB$ $P"#.$;-)?,.+$,.1#)6,#F$9&.#/5$;-)$1"#$",),.+$-; $.#F$51&;;E$

&11#.1,-.$,5$9&,:$1-$"-F$1"#$?&@#$49$-; $1"#$9&.#/$A-4/:$

#."&.A#$1"#$)#A)4,1?#.1$-; $&$?-)#$:,6#)5#$F-)@;-)A#B

NLaB$ $2.1#)6,#F$34#51,-.5$&)#$:#5,+.#:$1-$+&,.$,.5,+"1$,.1-$&.$

&99/,A&.1b5$A&9&O,/,1'$1-$&::)#55$"#&/1"$,.#34,1,#5$,.$1"#$

9#);-)?&.A#$-; $1"#,)$9)-+)&?$)#59-.5,O,/,1,#5B

NLcB$ $>1&;; $-; $:,6#)5#$#1".,AE$)&A,&/$&.:$A4/14)&/$O&A@+)-4.:5$&)#$

(>?&$#A90%<+121$()%$"+1?8"1?$%nNJ:oC
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Please indicate how much you agree or disagree with the following statements about the cultural relevance  
of public health programming at your LHD:

Strongly 
Disagree 

1
Disagree 

2
Neutral 

3
Agree 

4

Strongly 
Agree 

5

Don’t 
Know 

NLhB$ $($)&.+#$-; $A4/14)&//'$&99)-9),&1#$9)-+)&?$:#/,6#)'$?-:#/5$

#+(%<9#,,()%#,)%&2<9(2(,$()%#$%nNJ:oC

NLfB$ $(55#55?#.15$-; $1"#$A4/14)&/$&.:$/,.+4,51,A$.##:5$-; $1"#$

A-??4.,1'$F#$5#)6#$&)#$A-.:4A1#:$9#),-:,A&//'B

You’re almost done!

!",5$,.;-)?&1,-.$,5$-91,-.&/E$O41$F,//$"#/9$45$4.:#)51&.:$?-)#$&O-41$1"#$:,51),O41,-.$-; $#C9#),#.A#5$&.:$&11,14:#5$

#-+1''%01?+%NJ:%/&$"%+('<(-$%$1%"(#9$"%&,(>?&$&('%/1+GC%g1?+%+('<1,'('%#+(%#,1,021?'%#,)%-1,;)(,$&#9C

NL\B$ $P"&1$,5$1"#$)&A#$-)$#1".,A,1'$1"&1$'-4$9),?&),/'$,:#.1,;'$F,1"J$QM$"#-"'9&"96'>)$/'>)"IS

$ (;),A&.$(?#),A&.`%/&A@

$ (5,&.

$ R&4A&5,&.`P",1#

% N#$&,1OJ&'<#,&-

$ V,::/#$Q&51#).

$ _&1,6#$(?#),A&.`(/&5@&$_&1,6#

% V#-&;-%U'9#,)(+OL#$&@(%J#/#&&#,

$ %,)&A,&/`V4/1,)&A,&/`<1"#)$79/#&5#$59#A,;'8[$$

 
 

Thank you!




