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II. Implementation
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Use document review and discussion to:

commitment and capacity to address 
health inequities. 

across the agency to engage in critical 
thinking about how organizational 
documents and work products might 
show evidence of addressing the root 
causes of health inequities.
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   Human Resources policies and practices demonstrate that the LHD values a culturally 
and socio-economically diverse workforce and recruits, hires, and retains employees 
with the appropriate qualifications from a variety of disciplines for addressing the root 
causes of health inequities
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 Create Timeline for Review

$ 2.$-):#)$1-$@##9$1"#$)#6,#F$&A1,6,1,#5$&/,+.#:$F,1"$1"#$-1"#)$,.51)4?#.15$-; $1"#$!--/@,1$

&.:$1-$9)#5#)6#$?-?#.14?$&.:$)#/#6&.A#E$:#6#/-9$&$1,?#/,.#$;-)$)#6,#F#)5$1-$

A-?9/#1#$1"#,)$&55,+.#:$&A1,6,1,#5$1"&1$,5$A--):,.&1#:$F,1"$-1"#)$!--/@,1$&A1,6,1,#5$&.:$1"&1$
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 Conduct the Review

$ (5$'-4$)#6,#F$#&A"$:&1&$5-4)A#E$,:#.1,;'$1"#$F&'5$,.$F",A"$1"#$)#6,#F#:$?&1#),&/$

&.5F#)5$1"#$34#51,-.$&1$"&.:E$&5$F#//$&5$-O5#)6&1,-.5$&O-41$1"#$,.;-)?&1,-.$;-)$+)-49$

:,5A455,-.B

 Convene Discussion Groups

$ !"#$,.;-)?&1,-.$+&,.#:$O'$1"#$2.1#).&/$Y-A4?#.1$*#6,#F$&.:$Y,5A455,-.$,5$?#&.1$

1-$9)-6,:#$1"#$O&5,5$;-)$),A"$:,5A455,-.B$D-)?$-.#$-)$?-)#$+)-495$-; $.-$?-)#$1"&.$

NM$51&;; $?#?O#)5$1-$:,5A455$&.:$&.&/'=#$1"#$1"#$)#54/15$-; $1"#$2.1#).&/$Y-A4?#.1$

*#6,#FB$2.A/4:,.+$)#/#6&.1$51&;; $;)-?$&//$/#6#/5$-; $1"#$-)+&.,=&1,-.$,.$1"#5#$:,5A455,-.5$

F,//$9)-6,:#$&.$-99-)14.,1'$;-)$&$O)-&:$5#1$-; $9#)59#A1,6#5E$,.A/4:,.+$1"-5#$.-1$&/F&'5$

"(#+)%&,%'$+#$(8&-%)&'-?''&1,'.%$1%&,*1+2%$"(%&,$(+<+($#$&1,%1* %$"('(%;,)&,8'C%D'(%$"(%

;,)&,8'%#91,8%/&$"%$"(%1$"(+%&,*1+2#$&1,%1A$#&,()%$"+1?8"%$"(%E(9*RH''(''2(,$%$1%
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