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APPENDIX VIII: Summary Tables for      
Self-Assessment Findings
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Exhibit 1: Institutional Support for Innovation
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Staff Survey

A. [LHD Name] is able to adapt to new communities and changes within the populations we serve.
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B.  Within my unit we have engaged in group discussions about 
how our work could address one or more of the environmental, 
social and  economic conditions that impact health. Non-management Senior Management All Respondents
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Exhibit 2

Staff Focus Group

Theme 1
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Exhibit 3

Management Interviews
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Example 1
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Percent Responding Agree or Strongly Agree to Institutional Support for Innovation (Staff Survey)
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Engaged in group discussions about addressing one or more of the conditions that impact health

 Strongly Disagree    Disagree    Neutral    Agree    Strongly Agree

 All Respondents 

 Senior Management 

 Non Management 
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